@

Canton City Public Health

Position Classification Schedule

PublicHealth
Effective Date: 01/01/2025
Salary Range
Pay Minimum Maximum Division Position Title/Classification Type | Code Allowed # of Details
Grade Employees
Annual Hourly Annual Hourly
A&VS  |Public Health Clerk I FT | 831 4 Note 1
EH Administrative Specialist I FT | 920 2 Note 2
EH EH Public Health Technician FT | 938 4 Note 3
A | $32.885 | $15.8100 | $49,327 | $23.7150 PT | 917
EH Vector Control Technician (Seasonal) PT | 905 2
HPP OPHII Public Health Support Specialist PT | 811 1
WIC WIC Peer Helper PT | 887 4
AXVS b plic Health Clerk 11 FT | 830 2 Notel
APC 1
B | $35680 | $17.1537 | $53:519 | $25.7305 e APC Technician (Seasonal) T | 81 !
’ ’ ’ ’ N Clinical Receptionist/Office Assistant FT | 863 2
WIC WIC Assistant FT | 828 4 Note 4
PT | 826
C | $38,713 | $18.6121 | $58,070 [ $27.9181 [ A&VS [Deputy Registrar FT [ 907 1
EH Recycling Center Manager FT | 849 4 Note 3
D $42,004 | $20.1940 | $63,005 | $30.2911 HPP Overdose Prevention Outreach Specialist FT | 897 1
THRIVE |Community Resource Connector FT | 914 1
Environmental Health Specialist in Training (Health FT | 885
EH Inspector I) PT | 937 8 Note 3
EH Office Manager - Environment Health FT | 813 2 Note 2
N Early Intervention Specialist Navigator FT | 903 1
E | $45574 | $21.9104 | $68,360 | $32.8656 N e p o Seshlis: L | o L
N Dental Program Manager FT | 884 1
HPP Community Engagement Specialist FT | 921 1
HPP Overdose Prevention Program Manager PT | 923 1
THRIVE |Executive Assistant/Office Manager FT | 916 1
HPP Health Equity Coordinator FT | 911 1
A&VS  |VS Administrative Supervisor FT | 906 1
N Diesease Intervention Specialist FT | 862 8 Note 6
APC APC Engineering Technician [ FT | 839 7 Note 7
APC Air Monitoring Specialist I FT | 846 4 Note 8
EH Environmental Health Specialist (Health Inspector II) f)i g?g 8 Note 5
LAB Laboratory Technician I FT | 868 3 Note 9
PT | 869
F $49,448 | $23.7729 | $74,171 | $35.6593 N HIV/STI Prevention Educator FT | 934 1
N Office Manager FT | 875 1
HPP Community Epidemiologist I FT | 940 2 Note 10
HPP Performance Improvement & Accreditation Coordinator| FT | 860 1
HPP Preparedness Coordinator FT | 822 1
HPP Workforce Development Specialist FT | 922 1
THRIVE |Maternal & Child Health Epidemiologist I FT | 896
WIC WIC Dietician FT | 890 5 Note 11
PT | 889
APC Air Monitoring Specialist 1T FT | 891 4 Note 8
APC APC Engineer FT | 836 7 Note 7
G $53,651  $25.7937 $80,476  $38.6904 APC APC Engineering Technician I1 FT | 847 7 Note 7
N Staff Nurse 11 FT | 881 8 Note 6
WIC WIC Breastfeeding Coordinator FT | 886 1
EH Environmental Health Specialist (Health Inspector III) | FT | 856 8 Note 5
LAB Laboratory Technician IT FT | 870 3 Note 9
H $58,210 | $27.9858 | $90,226 | $43.3780 PT | 904
HPP Epidemiologist II FT | 896 2 Note 10
WIC WIC Dietician I11 FT | 876 5 Note 11
APC APC Monitoring & Inspection Supervisor FT | 838 4 Note 8
APC APC Permitting & Compliance Supervisor FT | 844 7 Note 7
1 wem 12w || aam ez | aomees | ammmes N Disease Intervention Specialist Supervisor FT | 858 1
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: M T o N ADD: Harm Reducion Manager FT | 802 1
N Health Services Coordinator FT | 882 1
N Staff Nurse 111 FT | 892 8 Note 6
A&VS  |Fiscal Manager FT | 852 1
LAB Laboratory Manager FT | 872 1 Note 13
J $68,528 | $32.9460 | $106,218 | $51.0662 N Family Nurse Practitioner PT | 918 2
THRIVE |THRIVE Project Director FT | 873 1
WIC WIC Director FT | 888 1
APC APC Director FT | 835 1 Note 12
EH Director of Environmental Health FT | 845 1
K | $74,352 | $35.7461 | $115,246 | $55.4066 N Director of Nursing FT | 880 1
N Family Nurse Practitioner FT | 900 1
HPP Health Promotion & Planning Director FT | 812 1
L [ $86,379 | $41.5282 | $124,881 | $60.0388 | A&VS |Health Commissioner [FT[825] 1
Notes
1 |Total number of employees in any combination of these classifications shall not exceed 4.
2 |Total number of employees in any combination of these classifications shall not exceed 2.
3 Total number of employees in any combination of these classifications shall not exceed 4. At no time shall the number of employees in the Recycling Center
Manager classification exceed 1.
4 |Total number of employees in this classification in any combination of FT and PT types shall not exceed 4.
5 Total number of employees in any combination of these classifications shall not exceed 8. At no time shall the number of employees in the Environmental
Health Specialist (Health Inspection I1I) classification exceed 3.
6 Total number of employees in any combination of these classifications shall not exceed 8. At no time shall the number of employees in the Staff Nurse I1I
classification exceed 3.
7 Total number of employees in any combination of these classifications shall not exceed 7. At no time shall the number of employees in the APC Permitting &
Compliance Supervisor classification exceed 1.
P Total number of employees in any combination of these classifications shall not exceed 4. At no time shall the number of employees in the APC Monitoring &
Inspection Supervisor classification exceed 1.
9 |Total number of employees in any combination of these classifications shall not exceed 3.
10 |Total number of employees in any combination of these classifications shall not exceed 2.
1 Total number of employees in any combination of these classifications shall not exceed 5. At no time shall the number of employees in the WIC Dietician I1I
classification exceed 1.
APC Director: As needed for succession planning and training purposes, allow position of APC Director to be filled by 2 employees simultaneously, for no
1p |more than 6 consecutive months at any one time, only after written notice the APC Director position will be vacated is submitted. Upon hire of the second
person in the APC Director position, the position will return to being filled by only one person by no later than 6 consecutive months thereafter, by one of the
two people vacating the position on or before that date.
Laboratory Director: As needed for succession planning and training purposes, allow position of Laboratory Director to be filled by 2 employees
13 simultaneously, for no more than 2 consecutive months at any one time, only after written notice the Laboratory Director position will be vacated is
submitted. Upon hire of the second person in the Laboratory Director position, the position will return to being filled by only one person by no later than 2
consecutive months thereafter, by one of the two people vacating the position on or before that date.
Abbreviations
A&YVS = Administration and Vital Statistics Division HPP - Health Promotion & Planning
APC = Air Pollution Control Division THRIVE = Toward Health Resiliency and Infant Vitality & Equity Division
EH = Environmental Health Division WIC = Women, Infants & Children Division
LAB = Laboratory Division FT = Full-Time position
N = Nursing Division PT = Part-time hourly position
Code = Position Title 3-digit ID number assigned by the City of Canton Auditor's Office
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